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I. College of Education Vision, Mission, Values 

Vision: Changing Tomorrow Through Education Today 

Mission: The mission of the College of Education is to prepare highly qualified professionals to serve as 

teachers, administrators, supervisors, counselors, an





Organizational Structure of the College of Education 

Dean of Education 
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for Academic Affairs 
Interim Associate Dean 

for Research  
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V. Quality Assurance System Roles and Assessment System 
 

The COE (EPP) 
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proposal involves graduate programs, it is then 
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Quality Assurance Assessment System and Graphic Diagram 

 

MSU, including the EPP (COE), has a systematic and broad-ad
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The diagram below describes the process of the Quality Assurance System Assessment 

Cycle. This diagram is based on the foundation that:  

• Assessment should be designed to support candidate learning,   

• All faculty members should be involved,   

• External stakeholders should be intentionally included in the assessment processes 

from co-construction to making data-informed decisions, and 

• Assessment should be made relevant through integration into course and program 

activities. 

 
 



/accreditation/caep/
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and areas in need of improvement for each program area. Praxis scores are disseminated through 
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advisor, graduate committee, and Graduate Coordinator and is documented in written form. This 
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Phase III: Program Completion 

 

Graduate candidates must apply for and successfully complete comprehensive examinations at 
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In validating the revised or newly developed assessment instruments, the EPPCC used the 

Lawshe Content Validity Ratio (CVR) and the calculated the CVR. The Lawshe CVR for the 

TIAI is 0.778, the SCPD is 0.940, and IoSL is 0.764.  

 

http://training.education.olemiss.edu/
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• Within your internship experience, what was an area that was most beneficial? 

• Within your internship experience, what was an area that needed improvement? 

• Provide suggestions that you believe would enhance the internship experience to be more 

beneficial to future interns.  

• Please share any other comments/suggestion below. 

Advanced Programs-
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The following is a summary table of the validity and reliability calculations on the Initial and 

Advanced Programs Proprietary Assessments: 

Program Assessment 



30 

 

 

EPP-Created Assessments 

Assignment directions and rubrics were reviewed by subject matter experts including 

instructional faculty, university supervisors, and administrat
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For the advanced programs, a panel of experts consisting of seven professors in educational 

leadership participated in the evaluation six EPP-Created Assessments beginning with a 

presentation and a training session. The panel members included professors at all ranks. During 
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The following is a summary table of the validity and reliability calculations on the I
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Content of the Assessment 
STANDARD KEY ELEMENT 
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*Examples include developing learning experiences (remediation, enrichment, accommodations) planned for students with disabilities or exceptionalities, students who are 

gifted, and students who represent diversity based on 
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CAEP InTASC TGR ISTE Indicators

TGR
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*To meet the 
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 *Items 9 ʹ ϭϵ�ƐŚŽƵůĚ�ƌĞĨůĞĐƚ�ƚŚĞ�ƚĞĂĐŚĞƌ�ŝŶƚĞƌŶ͛Ɛ�ŽǀĞƌĂůů�ĂďŝůŝƚǇ�ƚŽ�ĞĨĨĞĐƚŝǀĞůǇ�ĐŽŵŵƵŶŝĐĂƚĞ�ǁŝƚŚ�ƐƚƵĚĞŶƚƐ�ĂŶĚ�ŝŵƉůĞŵĞŶƚ�ŝŶŶŽǀĂƚŝǀĞ�ůĞƐƐons using a variety of teaching 

strategies that meet the needs of all students.  Items should be assessed from written lesson plans, unit plans and classroom observations. 

CAEP InTASC TGR Indicators Unacceptable  

(0) 

Needs Improvement (1) Meets Standard  

(2) 

Exceeds Standard  
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CAEP InTASC TGR Indicators Unacceptable  

(0) 

Needs Improvement  

(1) 

Meets Standard  

(2) 

Exceeds Standard  

(3) 

R1.1 2
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CAEP

CAEP
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SCORES AND COMMENTS ON EFFECTIVENESS 
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CAEP InTASC TGR Indicators Unacceptable  

(0) 

Needs Improvement  

(1) 

Meets Standard  

(2) 

Exceeds Standard  

(3) 

R1.3 8 4 18. Adjusts instruction as 

needed based on student 

input, cues, and 
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*Items 20 - Ϯϰ�ƐŚŽƵůĚ�ƌĞĨůĞĐƚ�ƚŚĞ�ƚĞĂĐŚĞƌ�ŝŶƚĞƌŶ͛Ɛ�ĂďŝůŝƚǇ�ƚŽ�ŵĂŶĂŐĞ�ƚŚĞ�ĐůĂƐƐƌŽŽŵ�ĞŶǀŝƌŽŶŵĞŶƚ�ŝŶ�Ă�ǁĂǇ�ƚŚĂƚ�ŝƐ�conducive to learning.  Items should be assessed from 

classroom observations. 

CAEP InTASC TGR Indicators Unacceptable 

 (0) 

Needs Improvement  
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CAEP
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Proprietary Assessment: Statewide Common Professional Dispositions (SCPD) 
 

ALIGNED:  CAEP R1.4 

                     InTASC 9 

                    McoE 1, 2, 4, 5, 6, 9 

Description 

The Statewide Common Professional Dispositions (SCPD) is used in various method courses and field 

placements including the student teaching/internship experience for the evaluation of professional dispositions 

relating specifically to the Mississippi Educator Code of Ethics. It is a state proprietary instrument used to 

evaluate all 
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meeting the minimum level of proficiency on this assessment or struggling at any point during their student 

teaching experience, the process for remediation, change of placement or removal from the program will be 

initiated.   
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EPP-Created Assessment: Impact on Student Learning (IoSL)  
(Note: The current Impact on Student Learning is an EPP-Created Assessment and was used as foundation to the newly 
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ISTE 
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S
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Office of Clinical/Field-Based Instruction,  
Licensure, and Outreach (OCFBI) 
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• Assessments can be portfolio-
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5. 
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Rubric: Impact on Student Learning Assignment (IoSL)
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CAEP R1.3 
InTASC 7 
TGR 1 
 
MS College 
and Career-
Readiness 
Standards 
for all 
content 
areas.  

Part II: Learning Goals and 
Objectives 
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CAEP R1.3 
InTASC 6 
TGR 1 
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CAEP R1.1 
InTASC 9 
TGR 4 

Part VI: Reflection on Data & 
Teaching Performance 
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assessment using technology through Canvas and Watermark. The course instructor uses the 

DVVHVVPHQW�UXEULF�WR�VFRUH�HDFK�FDQGLGDWH¶V�ZRUN�DQG�SURYLGH�IHHGEDFN�WR�HDFK�FDQGLGDWH� 

 

Content of the Assessment 
Standard Key Element Element Description 

CAEP A.1.1 Data Literacy 
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PSEL 3 

Equity and Cultural 

Responsiveness 

3h 
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Assessment Task Unacceptable 

1 

Acceptable 

2 

Target 

3 

Score 
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Assessment Task Unacceptable 

1 

Acceptable 

2 

Target 

3 

Score 
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Advanced Programs ±Educational Leadership  
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   S t a n d a r d 
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Scoring 

The scoring rubric is based on a 3-point scale with a target score of 3. An acceptable score is 2 

and an unacceptable score is 1. Candidates who are not successful in meeting the acceptable 

level of proficiency on the assessment are given feedback and an opportunity to respond to the 

feedback provided by the instructor. 

 

Maximum Points Possible 

The scoring rubric includes five items. The maximum available points for the assessment = 15. 

 

Data Validity 

The Lawshe (1975) method for assessing content validity was used for the Ethical Leadership for 

Student Success Project for the school building program. A panel of experts consisting of seven 

professors in educational leadership participated in the evaluation. The results show the CVI = 

1.00 for 
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Step 3: Special Needs Student Observation  
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Scoring Guide Rubric for  

Assessment: 
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A
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Content of the Assessment 
Standard 
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FDQGLGDWHV¶�ZRUN�XVLQJ�WKH�UXEULF�IRU�WKH�Instruction, School Culture, and Technologies Project 

The inter-rater absolute agreement for the Instruction, School Culture, and Technologies Project 

was .97 (97%), indicating a high lev
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Assessment: Instruction, School Culture, and Technologies Project 

In EDL 8623 Leading Curriculum, Instruction and Assessment 

 

Directions for Candidate:
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 Indicator 3: Leadership 

Capacity 

Review the staffing 

capacity of instructional 

and non-instructional 

assignments for the school 

year. Focus on the 

leadership capacity of the 

school including teacher 

leadership, curriculum 

leadership, supervision, 

professional development, 

etc. Provide a summary of 

activities completed, 
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Advanced Programs-Educational Leadership  
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Content of the Assessment 

 
Standard Key Element Element Description 

CAEP A.1.1 Data Literacy 
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PSEL 1 
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Scoring Rubric for Assessment:  

School Vision and Management Operations Project 

Tasks 

Tasks 









121 
 
 

could include specific recommendations for assistance or improvement. In addition, action may 

include deferring conditional requirements for continuing in the program or denying continuation 

in the program. In some cases, no action will be taken. Committee decisions will be forwarded to 

the student, originating faculty member, the Department +HDG�DQG�SODFHG�LQ�WKH�VWXGHQW¶V�ILOH� If 
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MCoE1 

 

1.1, 1.2 
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Data Validity 

The Lawshe (1975) method for assessing content validity was used for the Educational 

Leadership Dispositions Assessment included in the school building program. A panel of experts 

consisting of seven professoo0E 10t

0 



126 
 
 

Advanced Programs 

Educational Leadership Professional Dispositions Assessment 

Instructions for Reporting of Educational Leadership Dispositions 

Procedures: 

1. Candidates 
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Educational Leader
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Directions: The candidate reviews the Educational Leadership Dispositions Assessment and 

signs the document indicating he/she has read the assessment and understands the assessment. 

The school leadership program addresses the knowledge, skills, performances, and dispositions 

needed by administrators. The candidates are assessed on their tendencies to act in a given 

manner reflecting beliefs and values. The 
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• 
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Mississippi State University 

Department of Educational Leadership 

Instructions for Scoring Rubric for &ĀLĀH� Dispositions 

The school leadership program addresses the knowledge, skills, performances, and dispositions 
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5. Judgment: Is mature, exhibits self-control, reacts appropriately under stress; is flexible, 

adapts to change; 
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Indicator 3: 

Interpersonal Skills 
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ELCC 5.0 

Acting with Integrity, Fairness, 

and in an Ethical Manner 

5.2 Candidates understand and can model principles of self-awareness, 

reflective practice, transparency and ethical behavior as related to their 

roles within the school.  

ELCC 5.0 

Acting with Integrity, Fairness, 

and in an Ethical Manner
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NELP 6.0 

Operations and Management 

6.1 
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PSEL 1 

Mission, Vision, and Core 

Values
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PSEL 6 

Professional Capacity of School 

Personnel
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Maximum Points Possible 
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Part I: Problem-Based Case Study A 

 

Part I: Case Study A: Impending Disaster 
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6. How will you address teacher morale?   
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appropriate technologies to 

support teaching and learning? 

(CAEP  A.1.1 Technology, 

A.1.2, A.3.4 Technology; ELCC 

2.4; NELP 4.2, 4.3; PSEL 3g, 

3h, 4c, 4d, 4f, 4g) 

effective and appropriate 

technologies to support 

teaching and learning. 

determining the most 

effective and appropriate 

technologies to support 

teaching and learning. 

of determining the most 

effective and appropriate 

technologies to support 

teaching and learning. 
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Part II, Indicator 4: Case 

Study Response: New 

Leadership 







http://education.olemiss.edu/assessment/extras/epp/report.php
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delivery without sending bounce back messages.  Surveys go to completers employed within and 

outside the state of Mississippi. 

 
Survey Content 

The survey is aligned to these standards: 
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18 
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employment. There is also an additional question at the end to provide an opportunity for open-

ended responses relating to program strengths and weaknesses. 

 

An Associate Professor of Educational Research at the University of Southern Mississippi 

SURYLGHG�UHOLDELOLW\�DQG�YDOLGLW\�HYLGHQFH�RI�WKH�VXUYH\V��&URQEDFK¶V�DOSKD�ZDV�XVHG�WR�PHDVXUH�

the reliability and provide evidence that the items were related to each other. &URQEDFK¶V�DOSKD�

values above .70 are considered to show adequate internal consistency. Within these surveys, 

&URQEDFK¶V�DOSKD�IRU�HDFK�IDFWRU��VKRZHG�DOO�DOSKDV�DERYH������LQGLFDWLQJ�KLJK�UHOLDELOLW\��$�

confirmatory factor analysis (CFA) was conducted to assess validity. CFA uses fit statistics to 

determine how good the match is between the proposed model and actual data. The three fit 

statistics used were the CFI, TLI, and RMSEA. For the CFI and TLI, values above .90 are 

considered adequate and above .95 good. For the RMSEA, values below .05 are considered 
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Initial Program Completer Survey 

Graduates of an Educator Preparation Program in Mississippi 

This survey provides you an opportunity to assess the knowledge, skills, and dispositions you developed in an educator preparation program in 
Mississippi. Please take a few minutes to complete the short survey to evaluate the effectiveness of you teaching preparation. Our goal is 
continuous improvement in teacher preparation, and you play a vital role in that process. Honest and frank feedback from graduates is a primary 
mechanism we have available to identify changes to better prepare students for the demanding and challenging role of classroom teacher.  
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My educator preparation program prepared me to: Strongly Satisfied Satisfied 
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Professional Responsibility 

My educator preparation program prepared me to: Strongly Satisfied Satisfied 
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Initial Program Employer Survey 

Graduates of an Educator Preparation Program in Mississippi
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interactive learning, simulation, etc.) to enhance student learning 

outcomes. (CAEP R1.3, InTASC 8, TGR 4, TIAI 15) 
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Professional Responsibility 
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XIV. Advanced Programs Statewide Proprietary 

http://education.olemiss.edu/assessment/extras/epp/report.php
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Survey Content 

The survey is aligned to these CAEP Advanced standards: 

 

STANDARD 
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demonstrate their proficiencies, through problem-based tasks or research (e.g., qualitative, 

quantitative, mixed methods, action) that are characteristic of their professional 
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Advanced Program Completer Survey in Mississippi 

 
This survey provides you an opportunity to assess the knowledge, skills, and dispositions you developed as a graduate student in an 

educator 
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7. Promote instructional practice that is consistent with learning 
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   7. 
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